
4 Things to Consider

Be open to incorporating this into your first meeting(s) discussion to
recognize that power is always operating and seek to manage those
dynamics to create a more comfortable space for your mentee.

Be willing to tap into other resources (other faculty, colleagues in the
field, etc.) to ensure your mentee is able to receive the support they
need. 

During these times, remember to take cues from your mentee on how to
best support them.

In these instances, it is important that your mentee feels that they have
a trustworthy support system that centers their best interest and
wellbeing. 



WHAT SHOULD
WE DISCUSS?

 
A BREAKDOWN BY SEMESTER

1st Year: Semester 1

Mentorship
Expectations/Boundaries
Mentee Interest(s) & Goals
(in & outside of school)
Job/Research Opportunities
Opportunities to Network &
Make Connections in Area(s)
of Interest(s)
Semester Updates (classes)
Life Updates 
Classes for Next Semester
Summer Practicum 

Summer Break

Practicum Check-in(s)
Job/Research Opportunities
Life Updates
Comp. Exam

2nd Year: Semester 2

Career Interests & Job
Opportunities Post-Graduation
Opportunities to Network &
Make Connections in Area(s) of
Interest(s)
Semester Updates
Life Updates 

1st Year: Semester 2

Areas of improvement for
mentor/mentee relationship
Job/Research Opportunities
Opportunities to Network &
Make Connections in Area(s)
of Interest(s)
Semester Updates (classes)
Life Updates
Classes for Next Semester
Summer Practicum 

2nd Year: Semester 1

Job/Research Opportunities 
Career Interests & Job
Opportunities Post-
Graduation
Opportunities to Network
& Make Connections in
Area(s) of Interest(s)
Semester Updates
Life Updates
Classes for Next Semester 
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