
Maternal and Child Health DEI Curriculum Workgroup – June 23, 2021 Meeting  
  
Attendees:   

• Kavita Singh Ongechi   
• Katie Wouk  
• Lori Rolleri  
• Rachel Berthiaume  
• Anna Austin  
• Emily Sheffield  

TOPIC   DISCUSSION   ACTION ITEM   
PURPOSE   • Introductions for new 

meeting participants   
• Continue to create next 
steps towards goals   

    

REVIEW OF 
LAST 
MEETING   

• Reviewed the current MCH 
course information updates; 
shared with Carolyn and Julie for 
the faculty retreat  
• Competencies will be 
changed by the Masters and 
Doctoral Committees  
• Updates from 
Meghan: reviewed the many 
changes to foundations and 
possible need to focus 
on supporting changes for other 
required courses  

o Start with any 
necessary changes to 
courses most students 
take in our department   

• Reviewed the 
masters/doctoral competencies   
• Discussed how the course 
content aligns with 
competencies/potential 
DEI additions  

• Foundations has gone 
through extensive review so it 
may be a good idea to focus 
heavily on other required 
courses  
• Connect with training 
subcommittee to see if they 
are finding trainings specific to 
handling classroom 
discussions  
• Find out more about the 
audit tool being developed by 
the schoolwide committee. 
Get information on how it is 
being developed and when it 
will be shared  
• Instead of changing the 
competencies suggestions 
were made to add “DEI 
Principles” to course syllabi. 
We will all think about 
wording for the principles. 
Kavita and Meghan can bring 
this idea to the Academic 
Leads Committee to see if this 
is an idea that the MCH 
Department would like to 
pursue.  
• Overall 
comment/question, how do 
we as a department define 
DEI?  



• We need to think about 
ways to ensure the needs 
of first generation students 
are being met.  

Discussion   • Review Inclusive Excellence 
Training for Faculty; additional 
interest in training 
opportunities/resources  

o ASPPH Hallway 
Conversation resource 
from Christine  
o Audit tool is being 
piloted, may be ready 
for the fall  

  
• Review and edit the 
draft DEI principles for MCH 
course syllabi  

o From SPH Inclusive 
Excellence “Where we 
want to be”: “Professors 
co-create their syllabi 
with the input and 
guidance of students, 
people with relevant 
lived experience, and 
other experts. Course 
content should highlight 
a diverse array of 
perspectives, and many 
pieces of course content 
should amplify 
the voices of racial and 
ethnic minorities.”  
o “All courses should 
be grounded in the 
principles of health 
equity, social justice, 
and human rights.”  
o UC Berkeley 
principles of community 
as a model  
o One principle 
focused on commitment 
to 
receiving/incorporating 
feedback: “The MCH 
Department is 

• Website: reach out to 
Branson about linking to the 
Inclusive Excellence website 
on our MCH page, how do we 
find the MCH DEI website 
from our homepage, can we 
promote this website at 
orientation  

o Anna 
sent email with 
Inclusive Excellence 
Teaching 
training resources to 
share on our website  
o Ask Carolyn to 
send an email to all 
instructors and staff to 
let them know we will 
be regularly posting 
resources on the 
website, to check 
there for new 
information, and to 
send us resources 
to share  

• Next steps for our group 
after sharing principles  

o Create a google 
doc for us to continue 
to edit the draft 
principles (Katie to 
add notes from 
meeting minutes, 
chat, MCH mission  
o Before the August 
meeting, contribute to 
some edits on the 
google doc and/or 
come to the meeting 
with some feedback 
to share  
o These principles 
can serve as building 
blocks for 



committed to continual 
improvement in areas of 
diversity, equity, and 
inclusion and welcome 
feedback from students, 
faculty, staff, etc.”  
o Broad themes: 
grounding in DEI, safe 
environment, continual 
co-learning, social and 
structural determinants, 
interrupting systems of 
oppression and 
challenging past ways of 
doing things in our 
department; learn and 
engage with students to 
contribute to the 
conversation with our 
own diverse experiences 
to advance health 
equity, commit to active 
participation and 
leadership in 
participating in creating 
a diverse, inclusive 
environment for 
learning and action.  
o Principles of Ethical 
Practice of Public Health  
o Related 
to safe environment, saf
e is a complicated word 
because often safe for 
those with the 
most privilege. Think 
more about our 
commitment to creating 
those kinds of 
conditions: Approach 
each other with 
curiosity, calling each 
other in instead of out, 
acknowledging that this 
is a place of growth  

• Website updates: we 
organized the website so 
teaching, research, and learning 

the Masters and 
Doctoral committee 
this fall as they work 
on redesigning the 
competencies which is 
a longer term project  
o Combining 
different 
subcommittees?  

 Collaborat
e where areas 
of synergy and 
think through 
where 
activities are 
different  



resources can be regularly 
added and promoted  

o share the website 
for feedback from 
the group  

• Anything else?  
  

Timeline/Next 
Steps   

• Next meeting:   Kavita will 
follow up with a Doodle to 
schedule 

  

  
 


