
Gillings established an Assistant Dean for Inclusive
Excellence to lead strategic planning, development, and
implementation of antiracism programs to enhance
access, diversity, equity, and inclusion. Learn more from
the Gillings Inclusive Excellence Action Plan.

Annual performance reviews of faculty by their Chairs
includes reporting of equity-related activities in teaching,
service, and research for consideration in salary increases
and promotion.

The MPH Program eliminated GRE scores from student
admissions consideration and requires all applicants to
discuss how they will be actively anti-racist and disrupt
systems of oppression in their public health practice.

To create a long lasting foundation of equity and
antiracism in programs of public health, students of color
should be actively recruited into BSPH and graduate
programs. To address the impacts of historical racism on
generational wealth and in light of the current racial wage
gap, schools may prioritize funding for BIPOC students.

We are a group of administrators within the Office of Inclusive Excellence, students, faculty, and staff from a Masters concentration
in Health Equity, Social Justice, and Human Rights at the Gillings School of Global Public Health at the University of North Carolina
at Chapel Hill. [Learn More about the Concentration Here]. Following the increased support for the Black Lives Matter movement
across the United States during the summer of 2020, we decided to work together to develop a manifesto for addressing systemic
racism in schools of public health. This one pager distills that months-long effort, communicating what we, as administration,
students, faculty, and staff members have committed to. We would like to honor the student activism that has been done to help
create and strengthen this movement. 

We also share our hopes for where the EQUITY concentration and the Gillings School can be. We believe in the possibility of
collaborative and co-created syllabi, talking about race, reorienting grading systems, prioritizing the historical context of our
knowledge and environment, and eliminating barriers to professional education. We would invite all other schools to join us.

Faculty and TAs will audit class syllabi and incorporate
inclusive classroom techniques to ensure representation
of diverse perspectives including on race and ethnicity.

Demanding Equity in the Classroom 

Building a Culture of Humility

S T U D E N T S  C O M M I T  T O . . .

A D D R E S S I N G  S Y S T E M I C  R A C I S M  I N  S C H O O L S  O F
P U B L I C  H E A L T H :  W H E R E  W E  A R E

W H Y  A R E  W E  W R I T I N G  T H I S ?

A D M I N I S T R A T I O N  C O M M I T S  T O . . .

F A C U L T Y  &  S T A F F  C O M M I T  T O . . .

We know that we are all always learning and unlearning.
We will offer each other grace, and create an
environment of trust, where we can do this together.

Caucusing

Speaking Up

We will continue to participate in race- and affinity-
based caucusing to discuss current and historical
racial justice issues and our place within them.

We will call out microaggressions, harmful comments,
and problematic curriculum with conviction and
compassion, and recommend new approaches.

Engaging in Self-Reflection

Diversifying Media

We will use syllabus audits and critical analysis of our
lectures to hold faculty to high standards - we believe
that all curricula should reflect equity.

We will take time out of our day to think about our
positionality, actions, and words.

We will prioritize regularly engaging with news outlets,
media, and authors that view the world through an
anti-racist lens.

Instituting Transformative Policy Change

Building Equity into Performance Reviews

Using and Equity Lens in Admissions

Increasing Efforts to Recruit Students of Color

Creating Inclusive Learning Environments

Faculty and staff will recommend and support BIPOC
scholars in research and course instruction.

Addressing Microaggressions
Gillings is planning to implement a microaggression
reporting system, linked above, to monitor types and
frequency of microaggressions in addition to
microaggression training for those in teaching positions.

Prioritizing Student Feedback
Faculty will intentionally build in time throughout the
semester for feedback from students, including a section
of course evaluations on equity and cultural humility.

Supporting BIPOC Scholars

https://sph.unc.edu/diversity/meet-the-inclusive-excellence-team/
https://sph.unc.edu/diversity/meet-the-inclusive-excellence-team/
https://sph.unc.edu/files/2019/09/Inclusive-Excellence-Action-Plan-2019-09-26.pdf
https://sph.unc.edu/resource-pages/master-of-public-health/health-equity-social-justice-and-human-rights-concentration/
http://massnonprofitnet.org/wp-content/uploads/2018/08/Racial-Identiy-Caucusing-Strategy.pdf
https://www.nature.com/articles/s41562-020-0926-6?fbclid=IwAR3_aj1gACYOEILuS5cQqegzqrUX2B9rLrzSinWZp9AMeHx_yBRl3enbshc
https://www.packback.co/resources/anti-racist-discussion-pedagogy-guide/

