SUPPORT RESOURCES FOR SPH STAFF
Employee Assistance Program (EAP)
The University offers an EAP to help employees resolve personal problems 
that may adversely affect job performance. The program seeks to restore 
individual health and productivity, improve efficiency, and retain experienced employees.

Contact: ComPsych 1-877-314-5841 or guidanceresources.com (web ID is TARHEELS)

Office of Human Resources/Employee Management Relations Specialist
Our department t is responsible for all aspects of management and 
employee relations, including performance and conduct consultations, 
disciplinary actions, performance management issues, and 
conflict/dispute resolution. We strive to promote, encourage and 
strengthen communication between employees and management at all levels. 

Contact: Chenise Crump, 537-3411 or chenise_crump@unc.edu
 
The University Ombuds Office
This office is a safe place where all Carolina staff, faculty, 
and administrators are welcome to come and talk in confidence about any 
workplace issue, problem, or dispute. Our office supplements, but does not replace, 
the University’s formal channels, such as the grievance policy.

Contact: Wayne Blair, 843-8204 or wblair@email.unc.edu

 
SPH Human Resource Office
Contact: Steve Regan, Assistant Dean for HR 962 – 9920

  Linda Mitchell, HR Lead – 966-7831


 Annette Raines, HR Lead – 966-3526


 Karen Capps, HR for HPM – 966-7394

 Janet Scearce, HR for Nutrition – 966-5527

 Vera Bennett, HR for Biostatistics – 966-7293

 Sharon Sullivan, HR for Epidemiology – 966-7460

 Abbey Mclennan, HR for CAU, HB, MCH, NCIPH/PHLP – 962-2820


 Melissa Halstead, HR for ESE – 962-3288

