
HPM COMMITTEE ON DIVERSITY AND INCLUSION                                               17 SEPTEMBER 2013 
 
ATTENDING: Amir Alishahi, Susan Andrews, Guneet Chawla, Jared Collins, Peggye Dilworth-Anderson, Laurel 
Files (taking notes), Candice Hardin, Tandrea Hilliard, Victoria Jeffries, Keenan Jones, Jason Mose, Megan 
Roberts, John Scott, Jamaul Stephens, Holly Wolff 

 

NOTES 
 

 INTRODUCTIONS 
 

 SCHOOL WEBSITE QUESTION 
Laurel noted that the school website is being redesigned and, as part of that process, specific items of 
information will be provided for all departments. One piece of information to be included is the average 
verbal and quantitative GRE score for all enrolled students. Laurel asked for the group’s opinion about 
this, from the applicant’s perspective. While one student said she could see value in having a sense of 
the demographics of the student body, there was consensus among the others that this could give the 
impression that we were looking only for those with high scores, and maybe were even doing this to 
reduce the number of applicants. 

There was agreement, however, that some kind of class profile would be nice to have, although 
specific characteristics were not defined. Class profiles posted on the HPM website and/or on the CoDI 
bulletin board were two suggestions. 
 

ACTION: None specified. Profile content could be discussed at a future CoDI meeting, which would then 
need to be followed up—get the information, post it. 

 

 MULTICULTURAL POTLUCK 
Continuing members described the Multicultural Potluck that CoDI sponsored last spring, and members 
supported sponsoring the potluck in both fall and spring semesters this year. Friday, October 25th was 
selected as the day for the fall potluck; to be held in 133 Rosenau (Auditorium), at noon. 
 

ACTION: Volunteers will be need to advertise, organize, and help set up the potluck on October 25th. 
 

 OMBUDSPERSON FOR DIVERSITY ISSUES 
One suggestion that emerged at the final CoDI meeting last spring was that we identify a student to 
serve as an ombudsperson for other students who have diversity concerns or issues. This was 
discussed at length, with many questions/points/suggestions raised: 
 Should there be more than one person in this role? 
 Should it be a student or a faculty member? 
 How to maintain confidentiality? 
 Maybe the person in this role would serve a triage, rather than counseling, function, directing 

the individual to the most appropriate individual/place for follow-up.  
 There would need to be training. 
 The UNC Office of Multicultural Affairs might be a key resource. 
 Should the role be ombudsperson, or advocate? 

 
ACTION: Jason and Victoria agreed to explore what others are doing in this regard. 



 

 CODI BULLETIN BOARD 
Laurel and Peggye apprised everyone of the new CoDI bulletin board (on the end wall between 1104 
and 1105 McGavran-Greenberg). Thanks to Tandrea, the board was functional prior to the start of 
classes. Now we need to decide how to use the board most effectively. There were lots of good, and 
different, ideas. The group agreed that shared and rotated responsibility for maintaining the content on 
the board would ease the time commitment of the task and also provide fresh perspectives. 
 

ACTION: Members were asked to email Laurel/Peggye/Tandrea with theme ideas, and to volunteer to 
implement them. So far—9/24—only Tandrea has responded. Here are the themes she 
suggested: 
 
-The Challenges and Rewards of Returning to Academia (older/more experienced students) 
-LGBTQ Experiences 
-Physical Disabilities 
-Learning Disabilities 
-International Students 
-Minority Students 
-Political Affiliation Differences 
-Religious Backgrounds and Public Health 
-Faculty Diversity 
-Challenging Assumptions/Stereotypes 
-Students who are Parents 
-Conflict Resolution Techniques 
-Student/Faculty Power Differentials 
-I'm Offended, Now What? 
-Working in Academic Teams/Groups 
-Gender Minorities 
-Being the Only 
-Etiquette/Cultural Differences 
-Setting/Crossing Boundaries 
-How to be a Good Listener 
-Effective Networking Techniques 
-How to Better Integrate CoDI into Departmental Operations 
-Effective Communication (Verbal and Non-verbal) among Diverse Groups 
-The True Meaning of Tolerance 
-Being an Advocate for Change 

 
ACTION: Pick a theme and a month and let us know you want to volunteer! 
 

 INTERNATIONAL ACTIVITY 
Julia Zhu reported (by email) that she will be resuming the get-togethers with international students that 
she initiated last year.  Previously, they just shared opinions; this semester, she is planning to develop 
a new scope—to provide information to international students to facilitate study and future careers. She 
will be looking for someone to help international students reach out to outside resources (e.g., 
international alumni).  

ACTION: None at this time. 
 

 MISCELLANEOUS 
 What about having one activity/month, i.e., extended workshop? 
 Schedule the master’s orientation workshop as the first fall professional development workshop. 
 Think about producing a students-speak video for the HPM or CoDI website. 
 Meet monthly. 
 

 


	HPM Committee on Diversity and Inclusion             /                                  17 September 2013
	Attending: Amir Alishahi, Susan Andrews, Guneet Chawla, Jared Collins, Peggye Dilworth-Anderson, Laurel Files (taking notes), Candice Hardin, Tandrea Hilliard, Victoria Jeffries, Keenan Jones, Jason Mose, Megan Roberts, John Scott, Jamaul Stephens, Holly Wolff
	Notes
	 Introductions
	 School Website Question
	Laurel noted that the school website is being redesigned and, as part of that process, specific items of information will be provided for all departments. One piece of information to be included is the average verbal and quantitative GRE score for all enrolled students. Laurel asked for the group’s opinion about this, from the applicant’s perspective. While one student said she could see value in having a sense of the demographics of the student body, there was consensus among the others that this could give the impression that we were looking only for those with high scores, and maybe were even doing this to reduce the number of applicants.
	There was agreement, however, that some kind of class profile would be nice to have, although specific characteristics were not defined. Class profiles posted on the HPM website and/or on the CoDI bulletin board were two suggestions.
	ACTION: None specified. Profile content could be discussed at a future CoDI meeting, which would then need to be followed up—get the information, post it.
	 Multicultural Potluck
	Continuing members described the Multicultural Potluck that CoDI sponsored last spring, and members supported sponsoring the potluck in both fall and spring semesters this year. Friday, October 25th was selected as the day for the fall potluck; to be held in 133 Rosenau (Auditorium), at noon.
	ACTION: Volunteers will be need to advertise, organize, and help set up the potluck on October 25th.
	 Ombudsperson for Diversity Issues
	One suggestion that emerged at the final CoDI meeting last spring was that we identify a student to serve as an ombudsperson for other students who have diversity concerns or issues. This was discussed at length, with many questions/points/suggestions raised:
	 Should there be more than one person in this role?
	 Should it be a student or a faculty member?
	 How to maintain confidentiality?
	 Maybe the person in this role would serve a triage, rather than counseling, function, directing the individual to the most appropriate individual/place for follow-up. 
	 There would need to be training.
	 The UNC Office of Multicultural Affairs might be a key resource.
	 Should the role be ombudsperson, or advocate?
	ACTION: Jason and Victoria agreed to explore what others are doing in this regard.
	 CoDI Bulletin Board
	Laurel and Peggye apprised everyone of the new CoDI bulletin board (on the end wall between 1104 and 1105 McGavran-Greenberg). Thanks to Tandrea, the board was functional prior to the start of classes. Now we need to decide how to use the board most effectively. There were lots of good, and different, ideas. The group agreed that shared and rotated responsibility for maintaining the content on the board would ease the time commitment of the task and also provide fresh perspectives.
	ACTION: Members were asked to email Laurel/Peggye/Tandrea with theme ideas, and to volunteer to implement them. So far—9/24—only Tandrea has responded. Here are the themes she suggested:
	-The Challenges and Rewards of Returning to Academia (older/more experienced students)
	-LGBTQ Experiences
	-Physical Disabilities
	-Learning Disabilities
	-International Students
	-Minority Students
	-Political Affiliation Differences
	-Religious Backgrounds and Public Health
	-Faculty Diversity
	-Challenging Assumptions/Stereotypes
	-Students who are Parents
	-Conflict Resolution Techniques
	-Student/Faculty Power Differentials
	-I'm Offended, Now What?
	-Working in Academic Teams/Groups
	-Gender Minorities
	-Being the Only
	-Etiquette/Cultural Differences
	-Setting/Crossing Boundaries
	-How to be a Good Listener
	-Effective Networking Techniques
	-How to Better Integrate CoDI into Departmental Operations
	-Effective Communication (Verbal and Non-verbal) among Diverse Groups
	-The True Meaning of Tolerance
	-Being an Advocate for Change
	ACTION: Pick a theme and a month and let us know you want to volunteer!
	 International Activity
	Julia Zhu reported (by email) that she will be resuming the get-togethers with international students that she initiated last year.  Previously, they just shared opinions; this semester, she is planning to develop a new scope—to provide information to international students to facilitate study and future careers. She will be looking for someone to help international students reach out to outside resources (e.g., international alumni). 
	ACTION: None at this time.
	 Miscellaneous
	 What about having one activity/month, i.e., extended workshop?
	 Schedule the master’s orientation workshop as the first fall professional development workshop.
	 Think about producing a students-speak video for the HPM or CoDI website.
	 Meet monthly.

